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PREFACE

MISSION STATEMENT

To provide special instruction by combining child care education with a unique understanding and skill so that in the performance of a caregivers duties, the caregiver understands the chronically ill child and their needs.

In the curriculum are core components that teach the provider how to provide basic care to handicapped children by identifying physical problems and social problems associated with these children,

The Healthy Child module of this training program identifies the well child growth and development and general childhood illness. First aid and emergency care help the childcare provider identify problems and respond when necessary. Playtime, nutrition, and general childcare upbringing educate the provider with basic information that provides adequate instructional material for normal child rearing,

The Pediatric Technician course pays special attention to the physical and emotional needs of the chronically ill child and their families, with emphasis on the home care environment. The course was developed to provide a trained caregiver who understood the disabled and special need child.

VISION STATEMENT 

It is the vision of THE NATIONAL CERTIFIED PEDITATRIC TECHNICIAN INSTITUTE & ASSOCIATION to provide training as a new vocation in the field of health care for the chronically ill and disabled child.

1. To establish a new field in the health care Industry. This uncharted avenue of care is vitally important to care for the disabled long- term child in order to fill the requests from schools that mainstream handicapped children, physicians, physiatrists, social workers, parents, teachers who require qualified providers with this skill.

2. To offer parenting classes to local school districts, in the New Jersey area for high school seniors in need of this instruction on a personal level, (BY TEACHING, PATIENCE AND UNDERSTANDING, ABUSE AND NEGLECT WILL DIMINISH) while providing a skill that they can take into a new career.

3. To expand this offering to other areas outside of N.J

4 To reduce the expense of institutional accommodations and address the need to provide economical and supportive relief to families in the state.

5. To de-institutionalize patients, and return them to their homes.

6. To assist the handicapped in maintaining a productive and quality life.

7. To introduce nursing through an entry level position and begin the process of instilling the love of nursing.

THE NEED TO PROVIDE THE KNOWLEDGE NECESSARY FOR THE CONTINUED LEARNING

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION has taken a positive step in this direction by utilizing various professionals and their knowledge to develop this course.  CCI utilizes the standards set forth by the association.

THE PEDIATRIC PARA PRO TECHNICIAN COURSE:

a) TRAINS STUDENTS DURING THEIR LAST YEAR OF HIGH SCHOOL AND THOSE APPLICANTS RE-ENTERING THE JOB MARKET OR CHANGING CAREERS.

b) PROVIDES TRAINED PERSONNEL WHO CAN BE AVAILABLE IMMEDIATELY.

c) INSTILLS CONCERN AND UNDERSTANDING IN ACCEPTING HANDICAPPED PEOPLE.IN ALL WALKS OF LIFE.

d) REDUCE THE EFFORT THAT GOVERNMENT AGENCIES UTILIZE WHEN ATTEMPTING TO   FIND A CAREGIVER FOR THE DISABLED CHILD.

e) PROVIDE THE STRATEGY NECESSARY TO ADDRESS THE NEED FOR COST EFFICIENT CARE AND A QUANTITY OF CAREGIVERS AVAILABLE TO PROVIDE CARE TO PATIENTS WHO ARE INSURED PRIVATELY AS WELL AS BY STATE COVERAGE. "ALTERNATIVE NURSING"

The Board of Education of New Jersey has compiled and made public the ratio of disabled students entered into the mainstream of the educational system. The result shows an estimated 171,311-handicapped child. 

Children diagnosed with Autism Spectrum have increased from less than a thousand in 1994 to over five thousand in 2005.  Additionally, child abuse statistics document 54,000 reported cases of child abuse.

This outstanding percentage opens the door for a stable, capable, skilled provider who has the basic understanding to work with those children.

An example of immediate opportunities are found in a teaching aide position where graduates of the course will find placement in a home care situation teaching the family the routine day to day household tasks that should be incorporated in a well balanced functional home,

Graduates will have reached several benchmarks identifying the student as successfully meeting all the skills and educational knowledge necessary to perform the task of caring for those children with special needs.

Periodically, the course is updated to include new experiences to meet the changing standards associated with on going treatment in a cooperative effort, various clinical settings offer the student, "hands on care".

Section One

CAREER CENTRAL INSTITUTE SCHOOL CALENDAR (no on line teacher available )

The school will observe the following holidays and classes will not be held. Holidays are not counted as part of the contracted time schedule.

Holidays:

Independence Day

Labor Day

Thanksgiving Day

Christmas

New Years Day

Martin Luther King Day

President’s Day

Memorial Day

Registration Requirements:

a) Students may register at any time for on line courses but (15days) prior to the start of classes by mail.   

b) Students may also gain late admission under extenuating circumstances.

c) Students requesting financial aid need to register  (20 days) prior to the start of classes.   Please send or bring the following with you:

d) Identification (drivers license, birth certificate or passport)

•  High school diploma or G.E.D. certificate           

•  Initial payment for registration and tuition fees (CCI accepts cash, certified checks and all major credit cards.) Students receiving financial aide or who have a student loan should submit documentation of such when registering.

External Experience

Internship: The students must participate in an external experience:

1) The student must interview a minimum of one child labor where she can coach and/or observe

2) The student must interview a  day care center (well child) or equivalent.

3) The student must interview a  special needs center, ex. ARC, school etc.

4) The student must interview a  nurse on a pediatric unit of a hospital providing direct nursing care

5) The student must interview a maternity patient                    

6) The student must interview a  professional and parent of a "behavioral health" child.

School Entrance Policies

Entrance Requirements: (All students)

1. All students must be at least seventeen (18) years of age on or before the first day of class.
2- Students must possess a High School Diploma or a General Education Development Certificate (G-E.D)

3. Students must possess a working knowledge of English.

4. The minimum educational requirement for enrollment is the Ability to Benefit, which is defined as:

A. Ninth (9th) grade reading and math level as measured by the Tests of Adult Basic Education (TABE) or equivalent 

B. An interview with the admissions officer to review the TABE scores of the student if necessary and to discuss any prerequisites needed for enrollment.

Job Search Requirements: (All students)

     Students MUST agree to a job search agreement as part of the training course starting in week 8 which will include mailing, faxing, or emailing (4) resumes per day.  The school will fax (4) resumes per day, but postage for mailed resumes will be at the students’ expense.  The student must also complete (5) job applications and/or interviews and show proof thereof.  Attend all in-house or off site job fairs offered by the school. (see job search contract in Section 4 )   

Prerequisites of the course:

1. Proof of identification

2. Proof of GED or graduation' diploma from HS

3. Tab test where applicable

Class Rules.

2. You will be provided with course manuals and books.  The instructor is following the curriculum teacher’s plan.  Please do not attempt to alter it.  Suggestion for improvement will be asked at the end of the program.    

Grievance Policies for all students

Student Complaint/Appeal Process/Resolution Policy

The school administration will not acknowledge or investigate alleged grievances unless in writing.

Students who have a complaint or who would like to appeal a dismissal must make an appointment for an interview with the school Director.

The written request should include the following information:

1. Student's full name, social security number, and current address

2. State the concern including dates, times, instructors or other students involved

3. The letter must be dated and signed by the student

4. Three dates in which the student would be available for a meeting with the school Director and/or appeal panel

The School Director will notify the student in writing of the appointment date in which the concerns or appeal will be addressed. Every effort will be made to bring an amicable closure to the concern. Should it be necessary, a panel of instructors will hear the concerns and will be asked to assist in bringing resolution to concerns and appeals. The student will be notified in writing of the outcome of all meetings. The decision of the Director and/or appeal panel is final.

Conditions for Dismissal

Students may be dismissed from the school for the following reasons:

1. Not adhering to the school's rules, regulations, policies and code of conduct

2. Not maintaining the minimum grade point average 

4. Not meeting financial responsibilities to the school

5. Vandalism

The school director will notify the students in writing should it become necessary to dismiss the student. The dismissal letter will contain the date and the reason for dismissal. It is the responsibilities of the dismissed student to notify the appropriate institution should the student have a student loan or is receiving financial aide.

Re-entry Policy

Students that have been dismissed from the school and are requesting reentry must put the request in writing to the school director. Depending on the reason for dismissal the student may be able to reapply to the school for readmission. In cases where the student was dismissed for unexcused absences or financial concerns it may be possible to reenter within the same school term. It cases where the student was dismissed due to failure to maintain the minimum grade point average, it may be possible for the student to receive private tutoring and then reenter the school. In cases where the student was dismissed due to unacceptable conduct the student will have to meet with a review panel before reentering the school. The decision of the review panel is final and the student will receive a letter from the school Director stating the decision of the panel.

THE SCHOOL is committed to helping the student reach educational goals as quickly as possible. However, childcare programs change to identify other areas where children with special needs need care. When that happens what was learned in an earlier program may not be applicable at this time. 

Non-Professional Credit for Previous Training*  

To ensure that our students graduate with the skills necessary to ‘achieve success in the workplace we will give recognition for previous training only after the student has taken and passed a test in the desired course. The minimum passing grade for credit is 85% proficiency on the tested information. Student's wishing to receive recognition for previous training must show proof of previous training. We award recognition for previous training on an individual and pro rated basis.  Tuition will be prorated accordingly.

Professional Credit for Previous Training 
Professionals include:  Doctors, Nurses, Therapists, Social Workers and Educators. 
  

The National Certified Pediatric Technician Institute and Association is proud to announce that the Pediatric Technician program has approved the offering of an Professional Pediatric Technicians program for degreed professionals wishing to add to their resume and improve their job opportunities in this new global market.

Interested professionals should be prepared to show evidence of active or inactive status of their degree and then select the directions listed below to apply specifically toward this certification.   

* When making the decision to pursue this certification, perspective students need to know that some material included in the certification manuals is standard learning material in that subject matter, however, there are other tangible educational materials that students may not have included in their original professional learning experience that may be included in the national test.  There are 7 modules.  Please refer to the CPT option for a description of all modules.

Fees:  is charged on a challenge test basis

NOTE:  At the conclusion of the educational process, all students will be expected to participate in the National Certification Test.            

*Note:  The use of the word "Credit" does not apply to college credits, but rather to recognition for previous training.

ACTIVE PROFESSIONALS:  Active Professionals must show evidence that they are currently working in the area of expertise that their licensure allows. 

Evidence of Expertise:
Current license
Current employment

IN-ACTIVE PROFESSIONALS: In-Active Professionals are required to show evidence that they possess an academic knowledge in the area of expertise that their licensure allows. 

Evidence of Knowledge: 
Current in-active license status
Testing challenge 

In-active RNs and LPNs Therapists may challenge 
1) Anatomy and Physiology
2) Maternal Child
3) Normal Child
4) The Special Needs 

    Child.

In- active Social Workers & Legal Scholars May Challenge
1) The Psychological   

     Aspects of Children
2)  Education and IEP's

In- active Educational Professionals may challenge
1) Psychological Aspects of 

    Children
2) Education & IEP's

The following list is a synopsis of each module content.

Modules 1-7 Synopsis

The Certified Pediatric

Technician ®Program

Module 1 Anatomy and

Physiology

THE CENTRAL

NERVOUS SYSTEM

THE CENTRAL

NERVOUS SYSTEM

THE DIRECT LINK; THE

NERVOUS AND SPINAL

SYSTEMS

Central Nervous System:

Neurological System

Connection

Central Nervous System:

Neurologic System

Connection

FUNCTIONS OF THE

SPINAL CORD

The Brain Stem and

Cerebellum

Medulla oblongata

Midbrain

MUSCULAR/SKELETAL

SYSTEM

The Structure of the

muscle tissue:

Muscles of Respirations

SKELETAL SYSTEM

Classification of Bones

Differences between the

male and the female pelvis

SENSORY SYSTEM -

INTEGUMENTARY

SYSTEM

Dendrites

Pathway to the brain

Cutaneous Senses

Pain: two types Somatic

and Visceral.

The Eye

Ears:

Conduction, Nerve, and

Central Deafness

THE RESPIRATORY

SYSTEM

External Phase

Internal Phase

Respiratory membrane:

Types of breathing:

Hypoxia

The Relationship Between

the Cardiac and

Respiratory System

CARDIOVASCULAR

SYSTEM

The structural features of

the heart

Heart Disease

The Chambers:

The Ventricles

Conduction System of the

Heart

Veins of the head and

neck

Ejection Fraction

Influencing factors that

effect heart rate

Circulation of the Blood

Arterial, capillary and

venous pressures

Abnormal Heart conditions

LYMPH—IMMUNE

SYSTEM.

Lymph—Immune System

Lymphatic vessels and

organs

Spleen function

GASTRO-INTESTINAL

SYSTEM

Fat-soluble vitamins such

as A-D-E and K

Components of the

Digestion System

Internal Organs of the

Abdomen:

Accessory organs

THE URINARY SYSTEM

[G/U OR RENAL

SYSTEM]

Components of the Urinary

system

The Composition of Urine

Drug related excretion in

urine

THE ENDOCRINE

SYSTEM

Hormones

Glands of Endocrine

System

Deficiencies noted by the

problems associated with

the hypothalamus

Electrolytes and Body

Fluids

THE REPRODUCTIVE

SYSTEM

The Miracle of Life!

The Male Reproductive

System

Female Reproductive

System

Puberty

Process of Reproduction
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Module 2: Maternal Care;

The Journey of Life

THE DOULA CONCEPT

PROMOTING WELLNESS

NUTRITION AND SAFE

FOOD MATTERS

SOCIO-ECONOMIC

CONDITIONS

Effects of Prenatal Alcohol

on the Fetus may be.

Smoking During

Pregnancy.

The Influence of Narcotics

& Drugs

BIRTH DEFECTS.

THE UNEXPECTED

COMPLICATIONS

CONDITIONSABNORMALITIES

INFECTIONS AND

TYPES OF

PREGNANCIES

HIGH RISK.

Common Birth Defects

Stillbirth

Death Of A Child

GRIEVING: A NATURAL

WAY OF HEALING

LOOSING A CHILD

Grieving: A Process of

Living.

Phases of Grief

Accepting How Others

Grieve

PREGNANCY:

MEDICAL CONDITIONS

AFFECTING

PREGNANCY

Diabetes in Pregnancy.

SEXUALLY

TRANSMITTED

DISEASES IN

PREGNANCY

EDUCATING THE

PEDIATRIC TECHNICIAN

ON ILLNESSES

AFFECTING

NEWBORNS

PSYCHOLOGICAL MOOD

SWINGS:

Benefits.

Risk factor

CONCEPTION AND PRENATAL

DEVELOPMENT

Normal Pregnancy Labor

and Deliver

The Influence on other

Body Systems

Influences of Prenatal care

MANAGEMENT OF

NORMAL LABOR

EXACTLY

THE THREE STAGES OF

LABOR

Pain management

Birthing Balls

Mal-presentation:

Adolescent Pregnancy, A

Case Study

ACADEMIC TEACHING

STRATEGIES IN AN

EDUCATIONAL SETTING

THREE GENERATIONAL

LIVING

Mealtimes

The Certified Pediatric
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Module 3: Growth &

Development of the

Healthy Child

Growth and Development

Of the Healthy Child

Stages and Milestones Of

Normal Growth and

Development

Stages of growth and development

Factors And Influences

That Will Determine

Growth And Development

Differences between self worth, self

esteem, and self respect?

Physical Characteristics of

Growth and Development

Developing A Brain

Mental Development and

Motor Development

Theories Affecting

Development:

Cognitive Development

includes the following:

SECURITY and TRUST....

The “ Only Child”

Syndrome:

PLAY STIMULATION

ADOLESCENT

Peer group importance

Biographies, of famous

people/ pen pals

Psychosexual

Development.

ID, EGO,< SUPER-EGO

Emotional Development.

Differences of

development in the gender

Hospitalization and its’

effects on growth and

development

The Importance of Play

The Importance of Play

Cognitive Development

and Play:

Developmental

milestones:

Erickson’ Theory of

Development

Observing and Assessing

Infancy through

Adolescence

Assessing the newborn

Newborn assessment

Physiologic Influences

Temperature, Pulse and

Respirations

Nutrition and Fluids

Key Recommendations for

the General Population

ADEQUATE NUTRIENTS

WITHIN CALORIE NEEDS

WEIGHT MANAGEMENT

PHYSICAL ACTIVITY

FOOD GROUPS TO

ENCOURAGE

The First Years

NUTRITION AND

FEEDING

Childhood Illness

Influence:

Illness in childhood

Normal infant

presentation:

Failure to Thrive:

Toddlers and Bed Time

Motor development

Psychological

development:

Discipline And Temper

Tantrums

APPROPRIATE

GUIDANCE

DISCIPLINE

Pre-school

School Age

Preteen to Adolescence

Gross and Fine motor

development

The middle child, and

adolescence

Pre-Teen

Childhood Diseases

Immunizations

COMMON CHILDHOOD

ILLNESS

COMMON COLDS/FLU

RUBELLA: (German

Measles)

MEASLES: (RUBELLA

MUMPS: (EPIDEMIC

PAROTITIS)

CHICKEN POX:

(VARICELLA

FIFTH DISEASE: “

SLAPPED CHEEK

DISEASE

WHAT IS FIFTH DISEASE

IS IT CONTAGIOUS AND

HOW DO I CATCH IT

CAN THIS INFECTION

HARM THE FETUS?

IS THERE A TEST FOR

FIFTH DISEASE

IS THERE A TREATMENT

FOR FIFTH DISEASE

What are the immunizations and

 When should they be given

Introduction to First Aid

EMERGENCY

MEASURES/FIRST AID:

Assessing for pain

CPR/ FIRST AID

ACCIDENTS:

Trauma: TRAUMAS

REQUIRE IMMEDIATE

PROFESSIONAL

TREATMENT

WARNING SIGNS AND

TRAUMAS AND

TREATMENTS:

"UNIVERSAL ANTIDOTE"

The Certified Pediatric
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Module 4- The Special

Needs Child

Because of the length of

this program, the list below

has been modified.

INTRODUCTION: THE

SPECIAL NEEDS CHILD

COMMUNICATION AND

LIFE LESSONS FOR THE

VULNERABLE CHILD

MENDING CHILDREN'S

BROKEN HEARTS A

GUIDE FOR PARENTS

AND TEACHERS

CHILDREN WITH

BROKEN HEARTS

Autism And Gentle

Teaching

What About Drugs?

COMMUNICATING WITH

A PHYSICALLY AND

MENTALLY

CHALLENGED

THE PHYSICAL

DIFFERENCES

BETWEEN CHILDREN

AND ADULTS

Genetics

Mental Retardation and

Psychiatric Disturbances

Neurofibromatosis

What is NF1

Lesch-Nyhan

NERVOUS SYSTEM

Alterations

HYDROCEPHALUS

How does the patient

function?

CEREBRAL PALSY- CP

Normal swallowing:

Sign of hypotonia

Your Interventions Should

Include

Do all kids with brain

damage have CP?

How is CP Classified?

ASSISTIVE DEVICES

HIGH MUSCLE TONE

Assisting the Child with

High Muscle Tone

LOW MUSCLE TONE

EQUIPMENT TO HELP

KEEP MUSCLES

FLEXIBLE

TRAUMATIC BRAIN

INJURY—

NEUROLOGICALLY

IMPAIRED

INFANTILE AUTISM:

Multisystem

Developmental Disorder

(MSDD)

RESPIRATORY SYSTEM

Alterations

RESPIRATORY REVIEW

BRONCHOPULMONARY

DYSPLASIA

CIRCULATORY SYSTEM

Alterations

CARDIOVASCULAR

REVIEW

DIGESTIVE SYSTEM.

Components

Metabolism

Alterations

GASTROINTESTIONAL

REVIEW:

ANATOMY AND

PHYSIOLOGY

Alterations

URINARY REVIEW

ENDOCRINE SYSTEM

Components-Glands

Alterations

ENDOCRINE REVIEW

JUVENILE DIABETICS

Dwarfism

Diastrophic Dysplasia

INTERGUMENTARY

SYSTEM

Components

Alterations

VITAMIN DEFICIENCIES

THE IMMUNE SYSTEMS

Alterations

THE LYMPHATIC

REVIEW

Life threatening conditions:

REPRODUCTIVE

SYSTEM

Function

Parts

Alterations

REPRODUCTIVE

REVIEW

Internal Anatomy &

Physiology:

Reproductive disorders in

females

MUSCULAR-SKELETAL

SYSTEM

Composition

Alterations

MUSCULAR-SKELETAL

REVIEW

THE DOS AND DON'TS

OF CAST CARE

CHILDREN WITH

PROGRESSIVE

DISEASES:

What is the Hospice

Concept?

ATTENTION TO DAILY

LIVING

ORAL HEALTH

Compromised Immune

Systems effects:

Presentation

DENTAL CARE FOR

CHILD IN A

WHEELCHAIR: (IN A

DENTIST OFFICE)

Allergies

Chill or exposure to cold

Care of the skin:

Preventive Care

Decubitus Care

362

SPECIAL

CONSIDERATIONS FOR

POSITIONING A CHILD:

SPECIAL DIETS AND

IMPORTANT FACTS

Gluten Free Diet

Diabetic Nutrition

Cardiac Diet—Low Salt

The Cholesterol Diet

Low Salt Diets

PKU

The Certified Pediatric Technician ®Program

Module 5: The Psychological Aspects of Children

PHYCIOLOGICAL ASPECTS OF CHILDREN

Physical abuse:

Sexual abuse or incest

Emotional abuse

Neglect

What are the stress factors that can turn a person into an abuser of children?

Q&A ON CHILD SAFETY

Internet-Related Safety Tips for Teens

Mentally handicapped children

SHAKEN BABY SYNDROME

Very young or very old age

RESPONDING TO CHILD SEXUAL ABUSE

MANCHAUSEN SYNDROME BY PROXY

Physical Indicators

Emotional Indicators

Behavioral Indicators

SEXUAL ABUSE

CRITERIA FOR HOME CARE

FACTORS INFLUENCING MENTAL HEALTH

DEFENSE MECHANISMS/COPING STRATEGIES

DEVELOPMENTAL STAGES OF THE FAMILY

PERSONAL RESOURCES OF PARENTS

SOCIAL ENVIRONMENT

ARE ANY FAMILY MEMBERS INVOLVED WITH SUBSTANCE ABUSE?

ARE ANY FAMILY MEMBERS RECEIVING TREATMENT?

ADOLESCENT CONCERNS

COMMUNITY RESOURCES:

CPT’S WORK WITH SPECIAL CHILDREN

FAMILY STATUS FORM.

FAMILY ENVIRONMENT

SIGNS OF CONCERNS

FAMILY ASSIST NEEDED.

FAMILY

HOME ENVIRONMENT APPEARS

CHILDRENS’ STATUS FORM

OBSERVED AT

Daily activity record

PSYCHOLOGICAL CARE FOR LONG TERM CARE

Emotional Reactions:

Physical conditions.

COMMUNICATION WITH A DISORIENTED OR CONFUSED PATIENT

Illnesses that effect children

The Hospitalized Child Therapies and Treatments

Play in the Hospital Utilizing Play As An Assessment Tool:

Preoperative Play Techniques of Play

Art Materials Organized Play Rooms Toys.

Guidelines for Working With Hospitalized Newborns

Guidelines for Working With Hospitalized Infants

Guidelines for Working With Hospitalized Toddlers

Guidelines for Working With Hospitalized Three to Seven Year Olds

Guidelines for Working With Hospitalized Seven to Thirteen Year Olds

Guidelines for Working With Hospitalized Adolescents

Guidelines for Working With Special Needs Child

PSYCHIATRIC PROBLEMS IN CHILDREN

ADHD: Attention Deficient Hyperactive Disorder

Conduct Disorders

BIPOLAR DISORDER (MANIC-DEPRESSIVE ILLNESS)

THE BI-POLAR CHILD

Writing and Executive Function

Tests

Remediation

Accommodations

The Instigator/or School Troublemaker:

THE DEPRESSED AND MANIC PHASES

THE DEPRESSED PHASE

MANIC PHASE.

Symptoms of Anxiety Disorders

Types of Anxiety Disorders

PANIC ATTACKS VS. PANIC DISORDER.

Acute Stress Disorder

ETIOLOGY/CAUSES OF ANXIETY

Psychopharmacological Treatments

HELPING CHILDREN AFTER A DISASTER

EATING DISORDERS

BULLYING

OBSESSIVE-COMPULSIVE-DISORDER IN CHILDREN AND

ADOLESCENTS.

Causes of OCD

Some aspects of OCD

UNDERSTANDING VIOLENT BEHAVIOR IN CHILDREN AND ADOLESCENTS

Range-of-Violent-Behavior

Signs and symptoms of an Increase-Risk-of-Violent-Behavior

Dealing with Violent Behavior

ODD - Oppositional Defiance Disorder

CHILDREN AND LYING

CHILDREN WHO STEAL

SCHIZOPHRENIA IN CHILDREN

TICS

Tourette's Disorder

Confronting Suicidal thoughts

The Certified Pediatric Technician ®Program

Module 6 Physical & Restorative Therapy

The Principles of “Rehabilitation, and Restorative Therapy”

Restorative Therapies

Physical Therapies:

Occupational Therapies

Behavior modification

Rehabilitation.

Speech therapy

Deafness as a Culture

Sign Languages and "Lip Reading"

Degrees of Hearing Loss

Classifications of Hearing Loss

Restorative Therapy Devices

Brachial Palsy Injury....

Physical Therapy Range of Motion.

Chest Physical Therapy [CPT

Manual Chest Physiotherapy

Positive Expiratory Pressure

EMOTIONAL REHABILITATION

THERAPEUTIC INTERVENTIONS

Sound Therapy.

Metronome Therapy...

What is Play Therapy...

Why Is Play Therapy Used? ..

Who Benefits from Play Therapy?

Rationale Behind Play Therapy

Forms of Play Therapy:

Research on the Effectiveness of Play Therapy

A Few Examples of How Play Therapy Has Helped Children

Benefits of Play Therapy:

Games

A Day In The Life Of A School Counselor

Getting The Child To Open Up

Child Abuse

Self-Esteem:

How To Use Play Therapy

APPLICATION, INTERVENTION OF GENTLE TEACHING & IT’S CULTURE

GENTLE TEACHING AND CULTURE

John J. McGee, PhD

Introduction

CULTURAL CHARACTERISTICS

GENTLE TEACHING’S CONGRUENCE WITH COLLECTIVISTIC CULTURES

Unconditional love, Internal change, Mutual change, Mutual liberation, Connectedness,

A STUDY OF GENTLE TEACHING AND FIRST NATION CULTURES

“First Nation Elders

CULTURAL ISSUES ABOUT A SPIRIT OF GENTLENESS

Gentle Teaching Assumptions:

CULTURAL COMMONALITIES BASED ON HUMAN NEEDS

CULTURE AND THE TOOLS OF GENTLE TEACHING

Interdependence The Fulfillment of Being With Others

History / Story Profiles of Marginalized Children

Origins Of A Psychology of Interdependence

Companionship: The Purpose of Care Giving

The Establishment of Companionship

Human Engagement

CULTURE AND LIFE-SITUATIONS

A Culture of Life

Our Interactions:

Love versus Domination

Care Giving Postures

Teaching Others to Express Love

PUNISHMENT

The Person’s Interactions

Union versus Apartness

Vulnerability

Marginalization

Giving a New Meaning to Reality

Union

Reciprocation of Unconditional Love

Initiating the Expression of Unconditional Love

Engagement

Sharing

Apartness

Dialogue: The Expression of Human Love

Dialogue

Creating Dialogue

Themes

A Leap of Faith

Testimonials to Dialogue

The Process of Mutual Change

Bonding and Companionship

Interdependence

Teaching New Meanings

PRACTICAL SUGGESTIONS

Coming Home

The Marginalizes’

The Struggle Within and Without

APPLIED BEHAVIOR ANALYSIS

What Type of Children Use the ABA program:

The Discrete Trial Drill

The results of the intervention

The Discrete Trial Format

A CHILD’S PROGRESS:

Who benefits from the Discrete Child?

Introducing Consequences

Ignoring

POSITIVE REINFORCEMENT

THE CONCEPT OF THE ABA PROGRAM

The Whole Child Approach

Classified Behaviors

Applying the concept of the ABA training

Technology:

Sensory Issues

Environment

Stress Management:

The Fading Process

Aversives used in some New Jersey ABA Programs

RESTRAINTS

The Certified Pediatric Technician ®Program

Module 7 – Education and the IEP

Introduction of the Paraprofessional

GENERAL INFORMATION

A-2. What is a paraprofessional?

B. REQUIREMENTS FOR PARAPROFESSIONALS

Philosophy

Nursing Observations:

Fourteen Common Teaching Methods

BASIC LESSON PLAN FORMULA

Instructional Model

Experiential

Co-Operative

Conceptual

Teaching Methods

All experiential

All experiential

All co-operative

TOWARD THE FUTURE: BEST PRACTICE GUIDELINES

Physical Assessment, (ie: Nursing Management Plan)

CERTIFIED PEDIATRIC TECHNCIAN NURSING CARE PLAN INFORMATION

In Education

Purpose of the Educational Objectives:

What is a learning disability considered?

Learning Disabilities Terms

Symptoms of Learning Disabilities

Social Adjustment Problems Associated with Learning Disabilities

Instruction Techniques

Types of learning disabilities

INPUT/ PERCEPTION

INTEGRATION

MEMORY

OUTPUT

Language Disorders:

PHONETICS

Phonology facts:

Phonological Activities at the Word Level

Phonological Awareness Activities at the Syllable Level

Phonological Awareness Activities at the Phoneme Level

Attention Deficit Disorder/Attention Deficit Hyperactivity Disorder (ADD/ADHD)

Tourette’s Syndrome

Behavior Modification Techniques

Visual Perceptual/Visual Motor Deficit

STRATEGIES FOR TEACHING STUDENTS WITH HEARING IMPAIRMENTS

General Strategies

Strategies to Create Information Access for Persons with Hearing Loss

READING ENVIORNMENT

Writing Styles for Hearing Impaired Individuals:

Field Experiences

Group Interaction and Discussion

STRATEGIES FOR TEACHING STUDENTS WITH VISION IMPAIRMENTS

Assistive Reading Equipment

General Information Access for Persons with Vision Loss

Teacher Presentation

STRATEGIES FOR TEACHING STUDENTS WITH BEHAVIORAL DISORDERS

State Resources

THE IEP [Individual Education Plan

How To Decide Between the IDEA< and 504 Plan

APPLICATION OF THE IDEA:

How does IDEA become involved

Rights, and Responsibilities

THE RIGHT OF THE CHILD;

Danielle's Law

Megan’s Law

Matthew's Law & Bancroft School

The Safe Haven Law

Simple Rules for Protecting Children from Sex Offenders & Child Predators

Education Terms

Facts Regarding Special Education Law:

Health Insurance

Supporting the Family

SAMPLE FORMS FOR SCHOOL FUNCTION ASSESSMENT
Completing the Professional Certification requirements:

There are 7 modules.  All modules must be challenged or must be taken in full in order to obtain the professional certification certificate.

Any professional who does not successfully meet the requirements of the association must take the course.

Non Professional & Professional Testing Area Requirements: 

1.The student should be in a secure, quiet area 

2. The student is allowed to utilize an “open book exam” with only the original given course. 

3. *Each exam up to 100 questions must be completed within a 2 hour of start time

4. *Each exam up to 50 questions must be completed within 1 hour of start time

5. *When there is a 100 question exam test, the student may elect to take two exams with 50 questions each at separate times, all together; this must be completed within 2 hr. of start time
 6. The student will return each answer form to the proctor mentor instructor immediately, upon time up!

To the student,:  You will receive four copies of  the proctor requirements for the proctor you have chosen, and who has been approved by the association member or the association. Keep one for yourself. Please make sure each discipline PMI understands and agree to the responsibilities. 

Proctor Requirement:

Proctors must be a professional in nursing, education, and social services

Proctor Mentor Instructor Responsibilities

The proctor must agree to, sign and return an affidavit supplied by the Association or Association member agreeing to participate in the rules governing the proctor standards and return the affidavit with the completed exams keys and books*.  
1. NOTIFY THE STUDENT THAT YOU HAVE RECEIVED THE EXAM

2. The PMI will mark each exam 

3. The PMI will sign and date each exam 

4. The PMI will return by mail all exams in their original folder to the school when all of the exams are completed. **

5. The PMI may copy the original student answer forms [this is to be able to re-take exams should the possibility arise.] 

6. The PMI may tell the student of his/her grade, 

7. Passing grade is 75%

**Timing: The PMI may at their discretion elect to either decrease or increase the allotted test time by up to ½ hour in order to allow the student a sufficient amount of test time, in situations where the # of test question vary or when the tests are given in an accumulative manor. 

Proctor Note:  all tests will be mailed to your address, or facility, please make sure addresses are correct

*The student should be charged for the mailing of said items.

Diploma/Certification

Upon completion of the training the student will be issued a diploma as a Certified Pediatric Technician and a two- year certificate (which must be renewed periodically with evidence that the student has worked in the capacity of a Certified Pediatric Technician within that time period).  The student must have also complied with the policies of the school and any requests from the office for information pertaining but not limited gainful employment or other criteria that might impact on payments in the form of funding from various state agencies, grants, or tuition reimbursement. The school may hold the certificate until those standards are complied with and may also choose to hold the two-year certificate if it is the opinion of the board the student has not demonstrated the good character of the Certified Pediatric Technician.

Grading System

The competencies taught in the courses offered at THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION will be evaluated by both written examinations and practical computer application tests. The minimal grade for graduation is 75%. 

Students who achieve lower than 75%, but who have not failed the course may participate in private tutoring or independent study in order to increase their grade point average.

Letter Grade___________Number Grade_____        _____Description

	A
	100-95
	Excellent

	B
	94-90
	Above Average

	C
	89-80
	Average

	D
	79-75
	Below Average

	F
	74-below
	Failure

	Inc
	No shows
	Incomplete

	WD
	
	Withdrawal

	WP
	
	Withdrawal Passing

	WU
	
	Withdrawal Unsatisfactory


Incomplete Grades

Incomplete grades are given only when a student is unable to complete a course because of illness or other serious problems. An incomplete grade is given when through negligence or procrastination students fail to turn in work or take examinations. A student who misses a final examination must contact the instructor within twenty-four hours of the examination. If the absence is excusable, the student will be given an Incomplete or otherwise graded accordingly. If the absence is not excusable or the student does not contact the instructor, an incomplete grade will not be awarded, but rather the examination will be considered as failed and the "student graded accordingly.  Instructors must file an incomplete form with the director of the school. Students are given one week to make up missed examinations. Work and examinations that are still incomplete at the end of the one-week deadline will be assigned a grade of F. It is the student’s responsibility to contact the faculty member about completing the course work, taking examinations or if necessary extending the deadline.

Probation For Below Average Grades
Students who have fallen below the minimum grade point average for graduation will need to enter a probation period. The student will be able to take advantage of in school tutoring up to 4 hours without additional tuition costs. Should additional tutoring be necessary the student will be obligated to pay $50 per hour for the assistance. The probation period will be two weeks  (5 days) or 20 instructional hours. If the student cannot afford the additional tutoring and still has not met the required grade of 75% after 4 hours of individualized assistance, then a meeting between the Director of the school, the instructor of the course and the student will be held to determine the appropriate action.

Withdrawing from School

Students who withdrawal from the school before the midpoint of the term, (30 days) will be given a grade of WD (withdrawal) in the course. 
Withdrawal after the midpoint of the course will result in a grade of WP (withdrawal Passing) or a WU (withdrawal Unsatisfactory). To withdrawal, a student must file the appropriate form with the attendance officer. It is the student's responsibility to withdrawal officially from the school. Failure to withdrawal formally may result in failing grades, dismissal and additional financial obligations.

Student Records

All records will be stored in an off site computer server. Upon completion of the training the student will be issued a diploma as a Certified Pediatric Technician and a two-year certificate (which must be renewed periodically with evidence that the student has worked in the capacity of a Certified Pediatric Technician within that time period). The student must have also complied with the policies of the school and any requests from the office for information pertaining but not limited gainful employment or other criteria that might impact on payments in the form of funding from various state agencies, grants, or tuition reimbursement.

The school may hold the certificate until those standards are complied with and may also choose to hold the two-year certificate if it is the opinion of the board the student has not demonstrated the good character of the Certified Pediatric Technician.

The school will maintain student records for a period of five years.
Upon graduation; students will be given a copy of their records.

The student should maintain these records indefinitely. The records that the school will maintain are as follows.

1. Attendance Records

2. Academic Progress and grades

3. Financial Records

4. Placement data

5. The Enrollment Agreement

6. The Ability To Benefit (where applicable)

7. Record of credit given for previous training

8. Records of meetings, appeals, dismissals and disciplinary action

9. A copy of the graduation certificate and CPT identification card

10. Medical Records [where applicable)

Student records are maintained by the school secretary and are available for review by the student at any time. Students are encouraged to submit updates to their records, such as, address changes or changes in financial aide, as soon as possible. All records are private and are handled with confidentiality-

Para Pro Pediatric Technician Certifications

Graduates receive a School Certificate as School Certified Pediatric Technicians from a Vocational Board of Education approved school.  Upon completion of the National test, students will also receive a certificate from the National Board

A student's Grade Point Average (G.P.A.) is based on the summary of grades received through testing. The G.P.A. is determined first by multiplying the number of tests by the summary of he test grades.

Professional Certificates:  

All professionals will receive a “Professional Certified Pediatric Technician Certificate” upon completion of the program requirements and successful testing from the National Association 

Obtaining copies of this manual

A hard copy of The Policy Manual and Bulletin is found in the classroom.  It is also available on disk or may be emailed to you as an attachment.
Please ask the office

SECTION TWO

Tuition Enrollment Application/Registration Fee

The application fee and registration fee are non refundable.

Certified Pediatric Para Pro Technician Course  

	CIP Code 
	 Tuition
	 Reg

 Fee 
	 App 

 Fee
	 On line    Supplies     National test  Total 

 Course     ftp use       

	190708
	 1900.00
	 100.
	  65
	 650.00     254.00      154.00         3124.00   


Professional Certified Pediatric Course   

	CIP Code 
	 Tuition
	 Reg

 Fee 
	 App 

 Fee
	 On line  FTP use             National   Total                Syllabus   Books              Test       

	190708
	  
	 100.
	  65.
	 400.00   154.00              100.00    open


Payment Plans available.

Please call the registrars/office or current application/registration form

Students must name payment type, guarantor, address, phone number and
Signature______________________ Phone # _____________

Relationship_____________________

PAYMENTS MAY BE MADE BY CERTIFIED CHECK, MONEY ORDER OR CASH or through Pay Pal

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATIONS

Will make grants and other funding sources available when possible.

Qualified students may apply if available and appropriate for the student, payments of this type can be secured.

Delay in returning appropriate documentation may result in a reserved seat being re-allocated to another applicant.

Costs Included
In the tuition fee, the student will access to an on line course  manual(s) referred to as a syllabus.

Periodically, material and handouts may be suggested also be given to the students

The students will be allowed to keep that material.  

The suggested book  is not required by  may enhance the learning experience but curriculum material contains all the information required for the certificate. 

Suggested NCPTI &A Booklist:


NAME

                PUBLISHER

                     ISBN#

THE HUMAN BODY
               DORLING KINDERSLEY

0-7894-7988-5

THE PREGNANCY BIBLE

FIREFLY BOOKS

               1-55297-796-X

 VERY YOUNG CHILDREN

PEARSON
               0-13-112795-0

With Special Needs 3rd Edition
Merrill Prentice Hall

WHAT DO YOU DO 

WHOLE PERSON ASSOC.
               0938586440

With A Child Like This                1-800-247-7687

(Inside the Lives of Troubled Children)    (Purchased directly from publisher)

The Complete & Authoritative Guide

BANTAM BOOKS
0              -553-37992-5

CARING FOR YOUR SCHOOL AGE CHILD

Ages 5-12

The Complete & Authoritative Guide

BANTAM BOOKS
0-              553-37996-8

CARING FOR YOUR TEENAGER

The student may purchase (at their own discretion) retail books that the students may use during the class.   

Refund Policy

The class schedule is very short and limited (300hrs). Instructors plan these classes in advance and therefore are committed in time to each day's class.    Therefore, the school will retain the registration and application fee plus a pro rated portion of the tuition fee calculated on a weekly basis 

Students who have a student loan, and withdraw from the program or a course are responsible for notifying the loan institution of their withdrawal. This notification should be done in writing to both funding institution and this school. It should include the date of withdraw, the students social security number and signature. Students should maintain a copy of this letter for their files.  No refunds will be returned to students themselves but will be negotiated with and returned to the lending institution when applicable.

SECTION THREE
National Certified Pediatric Technician Institute & Association Standards

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION
encourages the development of good business practices in their members. 

It is to this extent CCI reminds the withdrawing student that the date of withdrawal on the letter to the Director must be the same date as their letter to the loan institution.

Through the NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION, CCI may offer distance-learning options. As such, there are sections of this bulletin that are not applicable such as time allocations, and provisions that depend on government reimbursement for loans or grants. 

Evaluation Techniques

A test will be administered after each lesson to determine the amount of learning that has taken place. Test scores that are below 75 % are an indication that the necessary skills for entry into employment where not acquired. Students should make arrangements for additional practice, independent study or tutoring. Tests will be both cognitive and skills tested.   This allows students to keep a record of their progress.

Credit Disclaimer Statement

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION or its’ members does not offer college credit for courses. Many community colleges may give credit for prior training and may convert training to credit hours.  THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION does not offer this service.

Non- Discrimination Policy

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE S ASSOCIATION admits students of any race, color, national, and ethnic origin to all the rights, privileges, programs, and activities, generally accorded or made available to students at the school.  THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE  & ASSOCIATION does not discriminate against race, color national and ethnic origin in the administration of its’ educational policies, admissions, policies, scholarships, and loan programs and other school administered programs.

Host Facilities

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION requires that a member school adhere to the on line modules and testing.  

Future Development:

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION is growing. Membership will be offered to schools, professionals, graduates and associate members.


CPT Membership:

CPT' s will be accepted as members of the association and will be required to submit evidence that they maintain active status* for all CPT renewal certificates and have complied with the standards of the association. Certificates will be renewed every two years on the anniversary date of their graduation.

*Maintaining Active Status:

Means working in the capacity of a certified Pediatric Technician and able to provide evidence of that work in the form of a notarized letter from a supervisor of the CPT.

SECTION FOUR

Required for all students depending on this program for job placement.

Job Search Agreement:

Job Search: ALL students are required to complete the job search part of the training course, starting in week 6.

1-   I ______________________ understand that I am to complete the following tasks in weeks 6 through 13-
A. Mail. Fax or E-Mail four (4) resumes per day. We will fax (A) resumes per day at school expense postage.    Fees for mailed resumes will be at the student's expense.
B. Complete five (5) job applications and/or interviews and show proof of each
C- Attend all in-house and off-site Job Fair offered by the school or other tangible site
2-    I_______________________understand and give my permission to the school to fax 
 my resume for any open positions they become aware of.
3     In weeks 9 through 13, I must dress appropriately and go on interviews to accumulate a total of five (5) interviews by week 13.
4-   I, ___________________ understand this is required to successfully complete this course.
5-    I, ____________________ understand that I must complete all requirements as outlined in the job search and development portion of the curriculum 
          A. Five (5) job interviews (Each is worth 20 points) 
and I am aware that these procedures are required to receive my final grade and graduating certificate and be granted permission to take the National test.

6- I__________________ understand points will be deducted for the following:

A. Not  properly filling out forms.
B. No approval signatures.
C. Job search not completed as outlined.
D. Students will receive a failing grade if procedures arc not followed and may not be eligible to graduate
7- I, _____________________ understand if I get a job and must stop the training program prior to completing week 10 I, may only be eligible for the school certificate unless I return for the national certification test.
8     I, ___________________ understand if I get a job at week 13 or later I am required to take a mandatory customized proficiency test- and I know that no certificate can be issued, without this test being completed. 
9-    I__________________understand if I have not received employment by the end of the week of the 13th, I am  required to conduct my job search and show proof of each until I find employment 

10-  I understand that there is a non- refundable fee to take the National Certified Pediatric Technician test.   

Student Signature _______________________             Date: ____________________
CCI________________________

SECTION FIVE

Career Central Institute

Administrators and Instructors
 

CHAIRWOMAN OF THE BOARD
PRESIDENT

SCHOOL DIRECTOR
BUSINESS DIRECTOR

Board of Trustees

INSTRUCTORS:

RN BSNs

Therapists

Industry Professional guest speakers

Office Personnel Include;

Intake coordinator

Job facilitator

Office Manager

Student service rep & Registrar

Business Coordinator.

Developed and Written

By: Theresa La Rosa, Director, Margaret La Rosa, and Assistant Director

Program Specialists

Jill Bacskey-La Rosa, RDH

Gina La Rosa, Student Assistant Specialist

Jamie Schnirman-LaRosa, MSW, Student Support Counselor

Lisa Denman, RRT

Barbara Flowers, RN, BSN

THE NATIONAL CERTIFIED PEDIATRIC TECHNICIAN INSTITUTE & ASSOCIATION

Contributors

Our thanks to the many professional and parents who contributed to the material and production of the curriculum entitled "The Certified Pediatric Para Pro Technician Program".

Sue Airey, RN, BSN

Jill Bacskey, RDH

Kevin Buchann, Esquire 

Lisa Denman, RRT

Barbara Flowers, RN, BSN

Lisa Hapemann, RN, BSN

Patty Keaver, RN, BSN

Judith Kramer, RN, BSN

Gina La Rosa, Student Assistant Specialist

Melissa Luby, RN, BSN

Deborah Policheck. RN, BSN

Janet Napolitano, RN, BSN

Nilda Merced, Parent

Jon Carabollo, Patient, and Researcher

Kim Sax, Production

Veronica Smith, RN, BSN

Jamie Schnirman-LaRosa, MSW, Student Support Counselor

Robert Ziglarski, Esquire 

Mona Friedman, RN, Disability specialist: Caring Communities  Maryland 
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